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Welcome to a New NAWIC Year!

| am excited to be able to lead us in this New Year. Just like any new year, it is a time to re-
flect on the past year and look forward to the future. It is a time to evaluate and to plan. Not
just plan for this year, but an opportunity to define where we see ourselves in 3 years, 5 years
and beyond. Now is the perfect time to review and restate what are our Strategic Plan and
our Core Purpose, and expound upon it. To that end, | will be looking for members, both
those who have been a part of NAWIC for many years and those who are new to our Organi-
zation to help in this endeavor. It is Your Chapter and it is through each and every one of you
that our Essence is extolled.

Speaking of Committees --- Our Professional Education, Con-
struction Industry, and Partnering Committee members,
Lindsey Morris, Stacey Crumrine, Valerie McGuire, Brittni
Banks and Myrna Smith have already been hard at work lin-
ing up exciting topics and speakers for the coming year. This
month we will be looking at the Broadway Pier Cruise Ship
Terminals being built downtown San Diego. November will

is always a lot of fun with our Annual Christmas / Holiday
party. Stay Tuned for more information as plans take
shape!

We have many other committees that are hard at work from
Block Kids to CADD Drafting to WIC Week or Mentoring . .
Why not see if one of those events might be right for you. | know they are always looking for
members and fresh ideas.

Finally, dondt f dramet oabo Rte gDotndlse rAPL7 Conf er enc
Bahia Hotel here in San Diego. We are going to have a Hospitality Suite on Friday October

16" from 3:00 to 10:00 PM. Myrna Taylor and her Cabana Boy and Anita Villani -Barnes

have agreed to Host the event. Registration Check In will be from 3:30 to 7:00 PM on Friday

and from 7:00 to 9;00 AM on Saturday. It is not too late to sign up.

Let show our support for this important Regional NAWIC Event.
Lorelee Langworthy, CIT



SAVE THE DATE: 11/10/2009
November Monthly Meeting

-Topic: California High Speed Rail System

] Discussion topics include:

] Improving the movement of people, goods & services throughout the state.
! Generating more than $1 billion in annual revenue surplus

! Reducing travel times for train riders.

! Reducing air and auto travelers delays

Reducing air pollution and related health care costs.

- Reducing auto accident fatalities and injuries and related health care costs.

-DATE: WHERE: COST:

" Tuesday, November 10, 2009 Handlery Hotel Members: $35
-5:30pm- Networking 950 Hotel Circle North Non-Members $40
' 6:00pm- Dinner and Speaker San Diego, CA

This year OSHA has made changes to their Heat Iliness Prevention regulations. They have also recel
new safety officers to help enforce the tougher regulations. Even though we are creeping into the co
we have experienced quite a few heat waves th
that youtompany is not only compliant inatéet the health of your staff when temperatures are extremel
high.

The following regulations must be adhered to by all contractors:
You must train all employees including supervisors on heat illness prevention.
You must provide at least 1 quart per hour for each employee and remintdythertetthreughout the
day.
Shade must be provided to employees when necessary and/or when
temperatures rise above 90 degrees.
You must create and implement written procedures in compliance
with the Cal/OSHA Heat Illness Prevention Standard.

During hot weather, prop#aining for your employees on the followina
is essential:

Acclimating to Extreme Heat

Drinking Plenty of Fluids

Replacing Salt and Minerals

Wearing Appropriate Clothing AND Sunscreen

Using a Buddy System

In Case of Emergency, Notify Your Supervisor IMMEDIATELY

Signs of Heat lliness:

-Extreme weakness and fatigue
-Nausea

-Headaches

-Clammy and moist skin

-Pale complexion

-Higher body temperature than normal

Please contact Leslie Criesté@gostaff.cdor the complete and expanded version of thi
article


mailto:leslie@gostaff.com

October SPOTLIGHT: Susan Sutherland -Bishop

What is your name and what do you go by personally and professionally? N
Susan SutherlaBashop, both professionally and perstnally s ome cus't / S fipet o
names for me. My favorite is Bubbles. v 4 \

What Company do you work for and what is your job title? Describe your current
and a typical day?

| work for Osram/Sylvania and | am an Exec/Major Att@t Rspmeans | have been
around for 28 years and pretty much do it all. | call on distributors for direct sales
product and application training, product specification, trouble shooting, finding p
making deliveries when they are in a bind. | also get called upon to help with ph
and warehouse moves, they usually seem to fall into the summer months for so
on contractors and help them with job specs, installation issues and training. | wt
end users and utilities on retrofit or maintenance projects and energy audits. | als
designers and engineers to insure they know what we have to offer and where it

VZ

I really dondét have a typical day as SO many

and new situations come up all the time. | have a large collection of hats | get to Wear and thar _

has kept it interesting all these years. fiCareers are |like pugrses,
come in all shapes and si

Give us a brief career histéiyow you got here from where you started?

| started with Sylvania in 1981 in Dallas, TX as Secretary to the District Sales Mgr. He was a great guiyiwlom allowed me to
training meetings and take on new challenges. After 3 years, | applied for a sales position and with thenldacking of my boss
the Regional Mgr., was promoted to Outside Sales. | did very well and sadly had to say goodbye when my then husband w
moved to CA in 1989. | was able to transfer out and take up the San Diego Rep. position. Over the years, San Diego has t
my base and | d6ve covered Orange County, the I nland Emg

What are your hobbies or how do you spend your off hours?

| am a crafty person. | sew, cook, build things, create stained glass windows, and do pretty much whaté&\er strikes my fancy
have 5 acres so there is always something that needs to be done. | am also a gaméinarabpipytiregame Worlds

of Warcraft (WOW). Both hubby John and | play so it is easy to get caught up on the weekend with friendS from all across t
and find that@®hours have passed by. It is a virtual reality game and a great break from day to day real life.

Can you point to a defining moment in your life or a person who made an impact on whom you are today? How did it
change your outlook?

| was the only woman with Sylvania Industrial/Commercial Sales in the 5 Southern States that made up my Region; there w
only 11 women in the country (including Consumer Products, which called on the Grocery chains and thesafiad 6 of the 11).
a tough first year and | had one major customen tell my
could not do this job and work with the contractors. My boss told him it was me or no one. Even at 2@dhisew | had to char
mind from the inside out as he wasateeie, old southern gentleman. | was thrilled when after a year of wohieéng with him
wrote a letter to my boss stating he had been wrong about women in sales. He not only had me begin t&-train his outside s:
men, but went on to hire the first woman sales person for their company, Meletio Elec. | had the prividegadf working with h
acting as mentor during her first year with them. | realized the day | saw his letter that what | was deirsgiess more than ju
it was changing peoplebdbs perception of women dé&and what v
sales results, more gentle coercion and ninja stealth than a feminist frontal attack. | continued to mdkayconverts in each o
accounts wuntil it they couldnét really recall why they

What advise or oearned wisdomdé would you |ike to share
Careers are like purses, they come in all shapes and sizes. Designer flashy bags, streamlined function@iyones, huge totes t
clutches. One thing is cerjain get out of them only what you put into them. Some people change them regplarly; others ke
the same one for a long time. Everyone goes for a different type of purse depending on the need it fulfiésry-Some have huge
alls and jam everything they have into them because their lives revolve around their job; others haudtitti@biyty things tha
the essentials and they donét want to carry anything e)>
going to put into it, you can decide how big or small it needs to be. Mine started out as the Jumbo isiehlibat | put my life
over the years, it has been shrinking. The purse | carry now works happily in conjunction with the Weekand backpack, the
tion Fanny Pack, and the front pocket of my A5 years tc



20092010 Committee Reports 10/01/

9

Standing Rules & Guidelin@swill be a change to Standing Rule #1. In progress. More info to follow from

19 Corporate. New Members fo220080otal is 39 and are as follows: 25 Active, 2 Associate, 5 Students, 7 €8/p0fa%ew
have a total of 47 Members forZ20@0 Renewed Members-2000 total is 45 as of 9/30/09 are as follows: 27 Aatpaalds, g
Student, 2 Associates. New Membe20200@tal is 2 as of 9/30/09: 1 Active, 1 Student.

Block Kidk The event is tentatively scheduled for 1/30/2010 at the Toby Wel| DONations Needed for Block Kids
10:00ar2:00pm. The committeebleas working with both the Toby Wells YMCA an
Radyés Childrends Hospital. Honey E
demonstrations on the day of the event. The committee is on the manhunt for archj
ers, and/or engineers to do a presentation. Guest speakers for the day are neede
clude architects, designers, and/or engineers to do a presentation. Committee Mg}
needed as well as volunteers for the event. Helping hands are needed for a succ
please contact Leslie (leslie@gostaff.com) or Deanna (deanna@honeyequip.com
donations and inquiries.

e Hard Hats (w/Block Kids logo printed)
e Pencils (w/Block Kids logo printed)

e Shirts (w/Block Kids logo printed)

e Gift Cards

e Promotional Items

e Stickers (w/Block Kids logo printed)

e LegosDecorations

e Snacks and refreshments

e Lunch for participants.

WebSitéThe new NAWIC website is in progress and will be unveiled soon!

Ways & MeaiiShe wine tasting on SeptembevaLa big success
raised $270.00. Our raffle this month brought in $395.00 in total sale
income for the year end of-2008 was $5,474.39. There will be anothe
tasting next year and more fun and exciting events planned for 2010!

Publicity & Outreach

Events continue to be advertised on the calendar in the Daily Transcript and in the Contractors News & Views.

Professional Education/Construction Industry/Partnering Liaison
October 27t#Tour of Burnham Institute for Medical Research for Breast Cancer Awareness Month
November 10th Monthly Dinner Me@finggh speed rail system presentation

December 8th Monthly Dinner Meeting and Holiday Party.

sale on Octobert"f@r only $5.00 each. Each person will receive a ticket for 20% off their entire purchase or 25% off arg
clearance item. Also, a chance to win a $500 gift card from Macys! Another fundraiser started at the Sajgcinhds foee
scholarships. Committee is selling tickets until the November meeting for a chance to win 2 club levet/tieksstCitye C
game on Novembeh.2¥our game tickets include VIP parking and 3 hour seat service before and during the game. Va
at November meeting. Tickets are only $10.00 each. Committee will meet in October.

circulated the information to his contacts a couple times since then. | just eidal fai@wreminder to teactarwill set a dat
for the competition in late March, but everything is a little bit early at the moment. Teachers have juatestesedsnfjdbks
new students, etc.

Mentoring Program
The Mentoring Committee Cha
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Friendship & Chéer

Friendship & Cheer sent out anniversary and birthday cards for September. A "Thinking of You" card wasosbet fathegsMeacgueryffrom surg
and a Thinking of You" card was sent to Linda Young forhér ktepr 6 s recovery from his stay in th

Membership20082009 There were 98 members. Renewed Members2002@a8l is 59 and are as follows: 40 [;ctive,

CAD Draftir'l'gn May, | emailed the new problem to the teachers who participated last year. Arnie Ruskin, state ID advi
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Job Search Survival 2009 @

ByDeborah Walker, CCMC

Undoubtedly, this is the toughest year on record to land a new job. Reaching

your career goal will take courage and nerves of steel. Are you up to the chal-
lenge? Here are three tips for job-search endurance that will keep you on the

right track toward your employment goal.

—)

1. Keep your career goal realistic. This is not the time to strike out in a risky

career direction. Following your heart toward a career in which you have little qualifications could yield months of frustration
as you find yourself competing against legions of candidates far more qualified. Unless you are in the position to hold out for
a very long job search, concentrate on positions where you are best qualified.

2. Realize it will take longer to land your next position. If you've never experienced a lengthy job search, set your expecta-
tions out several months and practice patience. You will apply for many positions as the perfect candidate, and get no re-
sponse. Expect that. You will conduct perfect interviews and hear nothing back. Expect that as well. Just remember that
eventually the right company with the right job at the right time will come your way if you stay calm and focused and don't let
discouragement keep you from moving forward. Just keep with it.

3. Write a better resume than your competition. Less jobs and more applicants equals extremely high competition. The
quality of your resume has never been more important. For the best possible resume keep these guidelines in mind:

. Focus your resume. Avoid a one-size-fits-all resume.
. Showecase your best information in the top half of page one.
. Include accomplishments that illustrate your ability to solve today's business challenges.

4. Sharpen your interview skills. With employers interviewing only the best of the best, when you are chosen to interview be
sure you are your competitive best. You CANNOT #fAjust wingo
it takes solid interview strategy to earn a second round of interviews. Interview books are helpful, but they usually fall short

of teaching you how to read the interviewer's mind to understand his/her hiring motivations. A few basic selling strategies

include:

. Asking the right questions to understand the interviewe
o Formulate answers around the interviewer's motivations.
. Know your accomplishments well enough to weave them effectively through your interview to achieve top candi-

date status.
Throughout 2009, the best jobs will go to those who persevere and stay focused. Keeping your expectations and goals real-
istic will help prevent the emotional ups and downs. Prepare for your job search as if you were competing in a marathon.
With patience, endurance and skill you will win your next job.

Deborah Walker, CCMC is a career coach helping job seekers compete in the toughest job markets. Her clients gain top performing skills
in resume writing, interview preparation & salary negotiation. For more information, visit http://www.AlphaAdvantage.com

NAWIC HELPS CONTRIBUTE TO CANCER RESEARCH
BURNHAM INSTITUTE FOR MEDICAL RESEARCH

Hel p us end Oct ob avad NQleBignatedCanceCCente gt

Research as they take us through part®pérate scientific Shared Resource
their lab, auditorium and talk briefly about the ‘

research they do for cancer. TUESDAY, OCTOBER 27, &8 :

Cancer claims the lives of more than 500,000 10901 North Torrey Pines | Have a great idea or an event
Americans each year, with almost 1.5 million __ La Jolia, CA 920 to share with membership?
new cases of cancer diagnosed annually. SL?’%meour. Presema.t('jo”d Send your ideas, upcoming
Burnham utilizes a unique, collaborative gpe. $1'g (tlfangfgfgézgg‘goeto s event detail_s, photos_, and a_rti-
proach to medical research and has estab- facility) cle suggestions to Nicole Miles,
lished major research programs in cancer, 2009-10 NAWIC Newsletter
neurodegeneration, diabetes, and infegtigdge RSVP to stacey@af.com Editor at nicmiles@hotmail.com

inflammatory, and childhood diseases. And


http://www.alphaadvantage.com/

INSTALLATION DINNER

Our I nstallation dinner took place on Tu
house Restaurant. The setting could not have been more inviting with the San

Diego Bay and the downtown skyline as a backdrop. Pictures of the incoming

board were taken outside on the adjacent deck with San Diego as a backdrop. The
outgoing president Anita Villani Barnes presented her Board of Directors and Com-
mittee Chairdés with plaques of recogniti
coming president chose a Candle Lighting ceremony for the installation and her

son, the Reverend Micah Haney, MDiv. was the installing officer. The evening took

on an elegant glow as each incoming Director and Officer stepped forward to light

her designated candle. Each was charged with the duties of their office and the
membership was charged with their duties as well. The ceremony ended with the

board of Directors reciting the NAWIC pledge. Anita Villani Barnes as the outgoing
President and Lorelee Langworthy as the incoming president joined together in the
adjournment of the evening.

The 2002010 Board of Directors
Back Row: Jan Parthemer, Valerie McGuire, Pat Brown, Teran Breceda, Diane De Los Reyes, Lindsey Morris, &g Gibbs CIT
Linda Young CIT

Front Row: Kerri Neumann, Lorelee Langworthy CIT, Auata&slidrittni Banks, Ana Marquez



Do YOU have your pink

NAWIC hard hat yet?!
Purchase your NAWIC gear at
the Ways & Means table at the
monthly general membership
meeting! Funds contribute to-
wards the Chapter operating
expenses.

The Outgoing and Incoming Presidents ( the incoming VP Pat Brown in backgrou
Anita Villasdarnes and Lorelee Langworthy CIT

nd)

Newly installed President , Lorelee Langworthy CIT and her son Rev. Micah
Haney MDiv who officiated the installation ceremonies

The Installation Candles Lit

2009-10 NAWIC

Board of Directors

President

' | Lorelee Langworthy, CIT

Vice President
Pat Brown

Treasurer
Pam Gibbs, CIT

Recording Secretary
Ana Marquez

Corresponding Secretary
Lindsay Morris

Board of Directors
Brittni Banks

Teran Breceda
Diane De Los Reyes
Barbara Kerr

Send your ideas, photos, and article suggestions to Nicole Miles,
2009-10 NAWIC Newsletter Editor at nicmiles@hotmail.com

Valerie McGuire
Kerri Neuman




